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MEMORANDUM OF UNDERSTANDING BETWEEN TAHOE TRUCKEE UNIFIED SCHOOL DISTRICT
(“District”)
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS TAHOE TRUCKEE CHAPTER NO. 383
(“CSEA”) (together “Parties”)

Classified School Employee Summer Assistance Program

The above parties have met and negotiated the decision, impacts, and effects relating
to Education Code 45500 and the Classified School Employee Summer Assistance
Program (CSESAP) for 2025-2026.

1. The Employer agrees to participate in the CSESAP and extend this salary benefit
option to the bargaining unit.

2. By no later than January 1, 2025, the Employer shall provide notice to all
bargaining unit members which shall include the following:

a. A description of the Classified School Employee Summer Assistance
Program.

b. Details about eligibility for the program, including.

1) the bargaining unit member must have been employed with the LEA for at
least one year at the time the bargaining unit member elects to participate.
2) the bargaining unit member is employed by the LEA in their regular
assignment for 11 months or fewer out of a 12-month period, excluding any
hours worked outside of their regular assignment (A “month” means 20 days
or four weeks of 5 days each, including legal holidays.); and,

3) the regular annual pay the bargaining unit member receives directly from
the district in their regular work assignment is $62,400.00 or less for an entire
school year at the time of enroliment. (For the purposes of determining
regular annual pay, exclude any pay received by the bargaining unit member
during the previous summer recess period.)

All timelines for the program as follows:

3. By January 1, 2025, the LEA must notify the bargaining unit members that the LEA
has elected to participate in the program for the next school year.

4. By March 1, 2025, any bargaining unit member who wishes to participate, must
notify the LEA, using a form developed by the CDE, that the bargaining unit member
wishes to participate in the program for the 2025-2026 school year. The bargaining unit
member may elect to have up to 10% of their monthly pay withheld during the school
year. The bargaining unit member must specify (1) the amount to be withheld from the
monthly paychecks, and (2) whether they wish to have the withheld amounts paid out
during the summer recess period in one or two payments.
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5. By April 1, 2025, the LEA must notify the CDE that it has elected to participate in the
program, using a form developed by the CDE. The LEA must specify (1) the number of
bargaining unit members who are participating, and (2) the total estimated amount to be
withheld from the bargaining unit member paychecks for the 2025-2026 school year.

6. By May 1, 2025, the CDE will notify participating LEAs in writing of the estimated
amount of state match funding that a participating bargaining unit member can expect to
receive. If the $99,000,000 funding and any available funding from prior fiscal years is
insufficient to provide one dollar for each one dollar that has been withheld from the
bargaining unit members’ paychecks, the CDE must notify the LEAs of the expected
prorated amount of state match funds that each classified bargaining unit member could
expect to receive.

7. By June 1, 2025, the LEAs must notify the participating bargaining unit members as
to the estimated amount of state match funds the bargaining unit member could expect
to receive.

8. After receiving the notification, and no later than 30 days after the start of the school
year, the bargaining unit member may (1) withdraw their election to participate in the
program, or (2) reduce the amount to be withheld from their paycheck.

9. The LEA must then deposit the amounts withheld from participating bargaining unit
members’ monthly paychecks according to each bargaining unit member’s choices, in
an account within its general fund known as the Classified School Employee Summer
Assistance Program Fund, during the 2025-2026 school year.

10. If any bargaining unit member separates from employment during the 2025-2026
school year, the bargaining unit member is entitied to any pay withheld from their
paycheck pursuant to this program; however, a bargaining unit member who upon
separation from employment requests the withheld amount be returned is not entitled to
receive any state match funds.

11. A bargaining unit member who experiences a personal or financial hardship during
the 2025-2026 school year may elect to end participation in the CSESAP and request to
be immediately paid out any pay withheld from their paycheck pursuant to this program;
however, the bargaining unit member is not entitled to receive any state match funds.
Payment of any withheld funds shall occur no later than the next pay warrant cycle after
the bargaining unit member has made a hardship request.

12. On or before July 31, 2026, the participating LEAs must request payment from the
CDE, on a form developed by the CDE, for the amount of the bargaining unit member
pay that has been deposited in the Program Fund.

13. Provide all forms developed and promulgated by the CDE to bargaining unit
members. The Employer shall distribute CDE forms within 5-days of receipt or learning
of the forms publication, unless the forms are received/published within 5-days of a
bargaining unit member cut-off date, in which instance the forms shall be sent
electronically on the same day it is received/published and mailed via next day service.
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14. Bargaining unit members shall be made aware the money will likely not be paid until
after August 31, 2026, after summer recess.

15. No participant in the Classified School Employee Summer Assistance Program is
barred from applying for, and if selected, working summer school during the summer in

which this benefit is earned.

16. A bargaining unit member may withdraw from further participation in the program
more than 30-days after the start of the 2025-2026 school year and leave withheld
amounts in the program. In such instances, the LEA agrees to report this contribution to
the CDE as if contributions had been made for the duration of the program at a reduced

percentage.
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Malissa Cruz, CSEA 383 President
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Kristina Fischer, CSEA Labor Relations Rep.

Approved by the Board:
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For the District:

Michael Shepherd, Executive Director, HR

Kerstin Kramer, Superintendent Chief Learning Officer

Ratified by CSEA 383:




