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PATHWAYS TO POSSIBILITIES AND STUDENT SUCCESS

DATE: May 21, 2025

TO: Board of Education

FROM: Mrs. Kerstin Kramer, Superintendent Chief Learning Officer
SUBJECT: First Read and Proposed Revisions to Board Policies and Administrative

Regulations 4158/4258/4358 - Employee Security

PRESENTED BY: Mike Shepherd, Executive Director of Human Resources

ACTION REQUESTED

Review the proposed revisions and provide direction to bring back to the next regular Board Meeting for
approval.

BACKGROUND INFORMATION

Policy updated to include material which authorizes a collective bargaining representative to seek a
temporary restraining order on behalf of a district employee who has been subjected to harassment,
unlawful violence, or a credible threat of violence in the workplace, if the collective bargaining
representative serves that employee in employment or labor matters at the employee's workplace.

Additionally, policy updated to incorporate Executive Order 14127, "Combating Emerging Firearms
Threats and Improving School-Based Active-Shooter Drills," which establishes a task force to provide
guidance to schools related to school- based active shooter drills. In addition, policy revised to more
closely align with law and to reflect a change in provisions from the Labor Code to the Government
Code.

Regulation updated to reference the requirement for schools to include in their comprehensive safety
plans procedures to assess and respond to reports of any dangerous, violent, or unlawful activity that is
being conducted or threatened to be conducted at school, at an activity sponsored by the school, or on a
school bus serving the school. Additionally, regulation updated to add that reports of an attack, assault, or
physical threat shall be forwarded immediately to the Superintendent or designee. In addition, regulation
updated to reflect NEW LAW (AB 2499, 2024), which requires districts to provide reasonable
accommodations to an employee who is a victim, or whose family member is a victim, of domestic
violence, sexual assault, stalking, or other qualifying act(s) of violence. Policy also updated to clarify
material related to an employee's request, based on need, to carry or possess pepper spray on school
property or at school-related activities.

RESOURCES REQUIRED: N/A

PREPARED BY: Tichelle Criswell, Administrative Assistant, for Mike Shepherd, Executive
Director of Human Resources
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