
Tahoe Truckee Unified School District and
California School Employees Association and Its Tahoe Truckee Chapter #383

Tentative Agreement for 2021-2022 Reopener Negotiations

November 10, 2021

The Tahoe Truckee Unified School District (District) and California School Employees
Association and its Tahoe Truckee Chapter #383 (CSEA) have completed contract reopener
negotiations. The parties have agreed upon changes in wages for 2021-2022.

Wages, 2020-2021

Wages:  5% ongoing retro to July 1, 2021

$1000 one-time payment, scaled by FTE, for current employees who are not receiving hiring
bonuses.  The payment covers compliance with health and safety protocols presented during the
COVID-19 pandemic.  Scaled payments are 0-.499 FTE will receive $500, paid in two
installments and .5-1.0 FTE will receive $1000, paid in two installments.  An active employee on
October 1, 2021 will receive $250/500 respectively in January, 2022 and an active employee on
April 1, 2022 will receive $250/500 respectively in June, 2022.  This payment will not be
precedent setting.

For the District:

Signature on File at the District Office ______________

Director of Human Resources, Joan Zappettini Date

For CSEA:

Signature on File at the District Office ______________

CSEA Chapter #383 President Malissa Cruz Date

Signature on File at the District Office _______________

CSEA Labor Relations Representative, Jeff Otter Date


