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ACTION REQUESTED 

 

First Read of Proposed Revision to Board Policy and Administrative Regulation 5145.3 

Nondiscrimination/Harassment 

 

BACKGROUND INFORMATION 

 

Policy updated to reflect NEW FEDERAL REGULATIONS (89 Fed. Reg. 33474) which (1) 

clarify that discrimination on the basis of sex, including sex-based harassment, for the purpose of 

Title IX includes sex stereotypes; sex characteristics; gender identity; sexual orientation; 

pregnancy, childbirth, termination of pregnancy, or lactation, including related medical 

conditions or recovery; and parental, marital, and family status, and (2) require a district with 

knowledge of alleged conduct, which occurs in a district program or activity on or after August 

1, 2024, that reasonably may constitute sex discrimination under Title IX, including sex-based 

harassment, to follow Title IX grievance procedures when investigating and resolving a 

complaint based on the alleged conduct. Additionally, policy updated to reflect NEW LAW (AB 

1165, 2023) which encourages districts to have a student who has been suspended, or for whom 

other means of correction have been implemented pursuant to Education Code 48900.5 for an 

incident of racist bullying, harassment, or intimidation, as well as the victim, to engage in a 

restorative justice practice suitable to address the needs of both the victim and the perpetrator. 

 

Regulation updated to provide that the individual identified as the Compliance Officer for 

coordinating the district’s efforts to comply with applicable state and federal laws and to answer 

inquiries regarding the district’s nondiscrimination policies be the same as the Compliance 

Officer specified in Administrative Regulation 1312.3 - Uniform Complaint Procedures as the 

responsible employee to handle complaints alleging unlawful discrimination of a student, and the 

Title IX Coordinator specified in Administrative Regulation 5145.7 – Sex Discrimination and 

Sex-Based Harassment as the responsible employee to handle complaints alleging unlawful sex 

discrimination and sex-based harassment. Additionally, regulation updated to reflect NEW 

FEDERAL REGULATIONS (89 Fed. Reg. 33474) which (1) clarify that discrimination on the 

basis of sex, including sex-based harassment, for the purpose of Title IX includes sex 

stereotypes; sex characteristics; gender identity; sexual orientation; pregnancy, childbirth, 



 

termination of pregnancy, or lactation, including related medical conditions or recovery; and 

parental, marital, and family status, (2) require the Title IX notice of nondiscrimination on the 

basis of sex to be posted on the district’s website and published in district handbooks, catalogs, 

announcements, bulletins, and application forms, and (3) require a district with knowledge of 

alleged conduct, which occurs in a district program or activity on or after August 1, 2024, that 

reasonably may constitute sex discrimination under Title IX, including sex-based harassment, to 

follow Title IX grievance procedures when investigating and resolving a complaint based on the 

alleged conduct. In addition, regulation updated to reflect NEW LAW (AB 1327, 2023) which 

requires a district that participates in the California Interscholastic Federation to post on its 

website the California Department of Education’s (CDE) standardized incident form to track 

racial discrimination, harassment, or hazing that occurs at high school sporting games or events, 

including information on how to submit a completed incident form to the district. Regulation 

also updated to reflect NEW LAW (SB 153, 2024) which requires a district that serves students 

in any of grades 7-12 to provide certificated school employees information on existing school 

and community resources related to the support of lesbian, gay, bisexual, transgender, queer, and 

questioning (LGBTQ+) students, or related to the support of students who may face bias or 

bullying, and NEW LAW (AB 5, 2023) which requires a district that serves students in any of 

grades 7-12, starting in the 2025-26 school year, to provide at least one hour of training annually 

to all teachers and certificated employees which incorporates CDE’s online training curriculum 

to support LGBTQ+ cultural competency. Additionally, regulation updated to provide that 

employees are required to report incidents of prohibited discrimination within one workday, 

which may be modified to reflect the district’s timeline, in order to maintain consistency of such 

reporting requirements across the policy manual, and to move the section “Issues Unique to 

Intersex, Nonbinary, Transgender and Gender-Nonconforming Students,” to Administrative 

Regulation 5145.7 – Sex Discrimination and Sex-Based Harassment in order to keep related 

material together. 

 

RESOURCES REQUIRED:  N/A 

 

PREPARED BY: Becca Wing, Administrative Assistant, for Dr. Annamarie Cohen, Executive 

Director of Student Services 
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