
 

 
 

DATE: March 20, 2024 

 

TO: Board of Education 

 

FROM: Mrs. Kerstin Kramer, Superintendent Chief Learning Officer 

 

SUBJECT: First Read and Proposed Revisions to Board Policies 

4140/4240/4340 - Bargaining Units 

 

PRESENTED BY: Michael Shepherd, Executive Director of Human Resources 

 
 

 
ACTION REQUESTED 

 

Review the proposed revisions to the Board Policies 4140/4240/4340 - Bargaining Unit. 

 

BACKGROUND INFORMATION 
 

Board Policy 4140/4240/4340 - Bargaining Units Policy updated to align the definition of "management 

employee" with code language and to reference NEW LAW (SB 931, 2022) which provides that any 

district found by the Public Employment Relations Board to be in violation of the prohibition against 

deterring or discouraging district employees or job applicants from becoming or remaining members of an 

employee organization, authorizing representation by an employee organization, or authorizing dues or fee 

deductions to an employee organization, may be subject to civil penalties of $1,000 for each affected 

employee, up to a maximum of $100,000 in total, and may be ordered to pay attorney's fees and costs to 

the employee organization. Policy also updated to specify that the Superintendent or designee may 

communicate with district employees regarding their rights to join and/or support an officially recognized 

employee organization or to refrain from joining or supporting an officially recognized employee 

organization, add applicable number of days for compulsory interest arbitration related to access to new 

employee orientation, expand the material regarding district requirements for new employee orientations 

that are applicable until June 30, 2025, reference NEW LAW (SB 1131, 2022) which extends the Safe at 

Home address confidentiality program to employees who face threats of violence, or violence or 

harassment from the public because of the employee's work for the district, and clarify language regarding 

information that should not be disclosed when an employee submits a written request to keep specified 

information private. 

 

RESOURCES REQUIRED: N/A 
 
 

PREPARED BY: Tichelle Criswell, Administrative Assistant for Mike Shepherd, Executive Director of 

Human Resources 

 
 

 
 

Attachment: Compared Policies  

 


