
 

 

 
  

 

 

DATE: September 1, 2021 

 

TO: Board of Education 

 

FROM: Mrs. Carmen Ghysels, Superintendent Chief Learning Officer 

 

SUBJECT: First Read and Proposed Revisions to Board Policy and Administrative Regulation 

4158/4258/4358 Employee Security 

 

PRESENTED BY: Ms. Joan Zappettini, Director of Human Resources 

  
 

ACTION REQUESTED 

 

Review Proposed Revisions and Provide Direction to Bring Back to the Next Regular Board Meeting for 

Approval 

 

BACKGROUND INFORMATION 

 

The Policy has been updated to reflect law authorizing a district to petition, on behalf of an employee, for 

a gun violence restraining order prohibiting a person from owning, purchasing, possessing, or receiving a 

firearm.  Policy also reflects law requiring a district to provide reasonable accommodations, upon request, 

to an employee who is a victim of domestic violence, sexual assault, or stalking.   The Policy adds a 

requirement of law to inform administrators and counselors, along with teachers, regarding certain crimes 

and offenses committed by students.  

 

The Regulation has been updated to more directly reflect law requiring a report to law enforcement of any 

attack, assault, or physical threat made against an employee by a student.  Material in section on "Notice 

Regarding Student Offenses" reorganized to clarify the required notifications that must be made to staff 

pertaining to (1) student offenses that are grounds for suspension or expulsion and (2) any report received 

from a court that a student has been found to have committed a felony or misdemeanor involving 

specified offenses.  In that section, paragraph on notifications that may be provided by a district police or 

security department deleted and moved into Note since its applicability is limited.  New section on 

"Accommodations for Victims of Domestic Violence, Sexual Assault, or Stalking" reflects law requiring 

a district to provide reasonable accommodations, including, but not limited to, safety procedures or 

adjustments to a job structure, workplace facility, or work requirement, upon the request of an employee 

who is a victim of domestic violence, sexual assault, or stalking.  The Regulation has been provided as 

information only. 

 

PREPARED BY:  Cynthia Friedli for Joan Zappettini, Director of Human Resources 

 

 

Attachment:  Revised Policy  

 


